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Founded in 1978, RAVEN
operates the 3 oldest bat-
terer intervention program

in the United States.

Our mission is to foster
peaceful relationships, fami-
lies, and communities by
increasing self-awareness,
challenging abuse and con-
trol, teaching alternative
behaviors, and promoting

personal responsibility.

Inside this issue:

Students are Lead- |
ers in Non-Violence

Board President |
Message

Using Role-Plays in 2
Adult Groups

A Farewell from the 2
Executive Director

New Friends 2
Fundraising News 3

Thanks to our Do- 3
nors

Volunteer Corner 4

RAVEN Wish List 4

“RAVEN News” is pub-
lished twice a year by
RAVEN

4515 Olive, Suite 200

St. Louis, MO 63108
Phone: 314/367-3200

Fax: 314/367-3223

www.ravenstl.org

RAVEN

News

St. Louis Organization for Changing Men, d/b/a RAVEN

Students are Leaders in Non-violence

RAVEN's Youth Working
Against Violence (Youth WAYV)
program is offering more groups
than ever. We are now ventur-
ing into St. Louis public schools
to engage young men to be lead-

ers in non-violence.

Youth WAV's leadership groups
invite male youth into the con-
versation in a way which affirms
their lives and approaches them
not as potential perpetrators,
but as empowered bystanders
with the capacity to influence
other young men in positive
ways. Through teaching healthy
relationship skills to young men,
helping students expand their
definitions of manhood, and
promoting the awareness and
tools to be role models of peace
for other men, Youth WAV can
help male youth become power-
ful change agents in their com-

munities.

Youth WAV's leadership group
in Long Middle School is doing
just that. The young men of
Long Middle School have de-

cided to participate in St. Louis’
first ever White Ribbon Day on
April 5" 2007, declared by the
National Sexual Violence Re-
source Center as “A day to end
sexual violence.” By wearing the
white ribbon on April 5%, the
young men pledge never to
commit, condone, or remain
silent about violence against
women. White Ribbon Day will
honor non-violent men as part
of the solution to ending vio-
lence against women. The stu-
dents plan to make a White
Ribbon Day banner for promi-
nent display on April 5%, and
they will ask all men at their
school to sign the banner and

wear the ribbon.

The White Ribbon Campaign is
the largest effort in the world of
men working to end men's vio-
lence against women. The cam-
paign began in Canada in 1991
and has since spread to over 50
countries. Youth WAV is proud
to assist Long Middle School in
making the first ever White Rib-
bon Day in St. Louis a success.
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Long Middle School is the only
middle school in St. Louis host-
ing a White Ribbon Day, and the
Youth WAV leadership group
wants to set a strong precedent
so other men may continue the
campaign in future years. A
Youth WAV intern is also part-
nering with the all-male peer
education group called One in
Four (educators on rape preven-
tion) at Washington University
in St. Louis to host a college
campus White Ribbon Day on
April 5%.

White Ribbon Day lays the foun-
dation in 2 community for men
as agents of prevention, because
it encourages men to help cre-
ate a peer culture in which vio-
lence against women is socially
unacceptable. Men have the
power and the responsibility to
stop violence against women,
and these young men have cho-
sen to take the first step. To
learn more about the White
Ribbon Campaign, see

www.whiteribbon.com.

Board President Message

“All things move in a hurry when
it is spring.” This is the refrain
from a child’s book | read to my
son when he was small. This
spring things are moving in a
hurry at RAVEN as well.

In a few short weeks we bid a
bittersweet farewell to our Ex-
ecutive Director, Barbara Hiltz.
We are immensely grateful for
her leadership, vision and com-
mitment and will miss her pres-
ence.

While Barb prepares to leave
we extend a warm and enthusi-
astic welcome to Jane Palmer,
our new Executive Director.
Jane joins us in April and is ready
to take on the challenges and
rewards of the Executive Direc-

tor position.

Other changes include the addi-
tion of four new Board mem-
bers and a growing number of
professionals from many disci-
plines who serve on our advi-

Mary Fox

sory panel. Each of these indi-
viduals brings a special set of
skills, knowledge and talent to

our organization.

It is certainly a time of rapid
change and transition for the
agency. Through it all RAVEN
acknowledges and appreciates
the constants: dedicated staff,
volunteers, supporters and do-
nors. With you RAVEN is able
to weather any season of
change.
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RAVEN News

Using Role-Plays in Adult Groups

RAVEN’s adult intervention pro-
gram has recently formally inte-
grated role-plays into our cur-
riculum. The purpose of the
role-plays is to practice what
RAVEN is teaching, in order to
build confidence and mastery of
these new non-violence skills.
This is done by reenacting life
scenarios but with a twist. That
is, in the context of a safe envi-
ronment, old behaviors are reen-
acted and reevaluated in order to
insert the new skills. The goal is
that once those new skills be-
come familiar through repetition,
non-abusive behavior will occur
more naturally in the men’s daily
lives — ultimately leading to real
change and peaceful relationships.

In these role-plays, men are
learning concrete skills to help
them be accountable and remain
assertive and non-abusive. The
role-play scenarios were written
based on actual events that men
have reported in groups; how-

ever facilitators are encouraged
to identify and use current situa-
tions identified by group mem-
bers as role-play scenarios. Using
a man’s true life circumstances
makes the role-play more authen-
tic for both the man and the
group as a whole. At the end of
every role-play, the facilitators
spend time processing with the
whole group so that the partici-
pants in the role-play can share
their experience and the group
can give feedback about what
they observed.

It’s important that the men leave
the role-play feeling like it was
successful, which becomes the
facilitator’s primary responsibility
during the role-play. It does not
mean that the role-play should be
easy. However, if the participant
is struggling, or if he is hitting
“dead ends” with what he is try-
ing, facilitators will pause the
role-play and have the group give
the participant feedback about

Carey Pearson

other things to try. If the partici-
pant is not getting the result he
wants from the other character
as he role-plays, facilitators en-
courage him to think about how
this applies to the real world.
Specifically, facilitators use this
opportunity to discuss that get-
ting “what you want” should not
always be the goal. They then
practice skills such as negotiation,
respectfully disagreeing and flexi-
bility. Again, if the group mem-
bers leave feeling frustrated, the
role-play has not been a success.

Naturally, role-playing often feels
silly and men get embarrassed
“acting” in front of the group.
The role-plays are not meant to
provoke anxiety. They are meant
to be fun while at the same time
affording the men the opportu-
nity to practice some of the criti-
cal skills that will move them
closer to leading non-violent lives.

New Friends

RAVEN would like to thank Dielman Moving &
Storage, Inc. in St. Louis for their help with our re-
cent move. Dielman is a mid size local moving & stor-
age company that is family owned and operated by

Charles and Joe Price.

Deilman Moving & Storage, Inc. provided RAVEN with
It is community partners
like you that make our work possible!

discounted move services.

RAVEN would like to welcome Minister Madeline
Long Gill, who joins RAVEN’s newly formed Advisory
Board. Madeline is the founder of Making A Difference
(MAD) Ministries in St. Louis, an outreach organization
with a purpose to enhance quality of life through the
promotion of world peace, the eradication of poverty,
improvement of the quality of education and the devel-
opment of a more compassionate humanity. “l am so
pleased to be a part of another organization with such
an important mission”, says Madeline about her new

work with RAVEN.

If you are interested in learning more about MAD Min-
istries, please visit www.madministries.org.

A Farewell from the
Executive Director

It is with a full heart and a host of emotions
that | bid farewell to all of the friends and
supporters of RAVEN.

During my time at RAVEN | have watched
the organization grow and change to meet
the needs of our community. | have
watched the staff and volunteers work with
tremendous dedication to fulfill the mission
of creating healthy families. | have watched
men come, go, and grow in the program. |
have watched youth open up to new ideas
and alternative ways of handling conflict. |
have watched our brother and sister agen-
cies work hard to end violence in our com-
munities. | thank you all for allowing me to
be a part of that journey.

| wish RAVEN, and all of our friends, contin-
ued success.

- Barb Hiltz
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Fundraising News

Shoes, Shoes Shoes!

We have two events in April
revolving around shoes! The
first is a shoe buyer’s dream.

In honor of Sexual Assault
Awareness Month, RAVEN has
partnered with Diba Shoes for

an event to benefit RAVEN.

What: 25% off any style you
choose, 10% off all future
purchases and 50% off select
pairs. 10% of sales will benefit

RAVEN!
Where: 3630 Corporate Trail

Drive, Earth City, Missouri
63043
When: April 7th from Noon-
3PM

Bring the shoe lovers in your
life. You will not be disap-

Walk a Mile in Her Shoes®
Our second annual Walk a
Mile in Her Shoes®event is
just around the corner! This
is a nationwide event that
invites families to participate
in a one mile walk to raise
awareness around issues of
rape, sexual assault, and gen-
der violence. The march em-
powers men to join the ef-
forts of women in making the
world a safer place, and it
provides an opportunity for
the community to talk about
these important issues.

While everyone is invited to
walk, men are encouraged to
bring their favorite pair of
women’s shoes and really find
out what it is like to Walk a

Mile in Her Shoes®!

Get involved by walking in the
event, forming a walk team with
your friends, neighbors or co-
workers, or sponsoring someone
who you know is walking.

What: A one mile walk to raise
awareness around issues of rape,
sexual assault and gender violence

Where: Tower Grove Park Pool

Shelter (by the playground)
When: April 14th, 10:00 AM
Who Benefits: ALIVE, RAVEN,

the St. Louis Family Violence Coun-
cil, and the YWCA -Regional Sexual

Assault Center

Registration and Sponsorship
Information available at
www.walkamilestl.org.

pointed!

Thanks to our Generous Donors

RAVEN offers thanks to the following people and organizations for their generous contributions to
RAVEN from September 2006 to February 2007:

LaTonia Baker

Ann E. Bauer

The Milford and Lee
Bohm Foundation

Connilee Boehne

Diann Burke

Sara Cady

Anne Chilenski

Trinity Presbyterian
Church

Deborah Cloutier

Janice Cole

Anne B. Compton

Mary Davis

Mary Deverman

Nancy Friesen

Mary Fox

Roger and Elizabeth
Gaioni

Heather Gotham

Ladonna Haley

Barbara Hiltz and Brian
Perron

Webster Holmes

Peter Hovmand

Veronica Johnson

Valerie Joyner

Margaret Katranides

B. Michael Korte

Christane Kropp

Yvonne Logan

James Lowe

Robert and Aimee
Mapes

Tina Martin

Jason McKee

Carrie Miller

Craig Noberg-Bohm

Melinda Notheis

Kathryn Parish

Terence and Patrica
Payne

Thomas and Gail Payne

Charles and Carolynn
Pearson

Carey Pearson

Thomas and Suzanne
Rhodenbaugh

Nicole Richmond

Paula Rutkowski

Renee and Robert
Simmons

Erin & Stephen
Schatteman

Christopher Slusser

Jaime Slusser

Mary L Suter

Tiffany Sutton

Janet Soper

Danny Wedding

Ronald and Christine
White

Verizon Wireless

James Willcock

Kathleen Wynn

Joseph Yancey

Ashlee Yeager

Paul Young

Gino Zavarella

Cell Phone Donors
Dawn Amico-Munaw
Danielle Brown
James Boone

Mary Casey
Susan Clones
Charlene Cofer
Janice Cole
Tracey Dexter
Steven Dent
Deanne Drew

Emily Durbin-DiCroce

Dennis and Kathleen
Emberton

Roshon Gerstacker

Ronald Gillam

John Phipps and Wendi

Gottsegen
Judith Graham
Rosemary Hahn
Williams Hamilton
Kim Hendricks
Jeff Hyde
Nike IHM, Inc

Paul and Lisa Keating

Sally Kirkpatrick
Thomas LaZar
Duane Morton
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Not sure what to do
with that old Cell
Phone?

Donate it to RAVEN...
Here’s how it works:

*  Community partners like
you help RAVEN collect
old cell phones that peo-
ple are no longer using.

*  RAVEN sends the cell
phones to a telephone
collection agency, who...

*  Recycles and reuses the
old cell phones, then
makes a donation to
RAVEN to help us fund
our domestic violence
programming.

Michael Munaw
Andy and Kim Neff
Eddie O’Donnell
Rose O’Donnell
Hugh C. Orr
Jim and Judy Ott
Kathy Padfield
Linda Palma
Andy Patton
Pam Pounds
Theresa Riess
Alvin Robinson
St. Andrew’s Manage-
ment Services
Lindsay Simmons
Francie Turnure
Rita Warrens
Karen Weber
Robert Williams

Thank you also to all
of our donors who
wish to remain

anonymous.
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RAVEN W/ish List

Below is a list of ideas for
donations to RAVEN. If
you have any questions or
wish to make a donation,
please contact RAVEN at
314/367-3200

Computer and monitor
Conference table/chairs
End tables

Plants

Telephone table

Plastic chair mats

Entry rug

Area rugs

White noise makers

Copy paper

Chairs for therapy room

Volunteer Corner

Veronica Johnson

Welcome to RAVEN'’s Vol-
unteer Corner! Volunteering
certainly benefits the organi-
zations, but also adds benefit
to the lives of those who
volunteer. Here is what
some people who volunteer
at RAVEN say about their
experience:

“Interning with RAVEN's
Youth WAV program has
been a fantastic professional
learning experience. I'm
proud to be engaged in the
work that RAVEN does, and
excited to have shared so
much time with the great
staff and volunteers here!”

“RAVEN has been a wonder-
ful opportunity to work with
an organization that changes

lives and helps men regain a
future for themselves. It has
also provided me the oppor-
tunity to strengthen and
grow my ministry.”

“My internship with Youth-
WAV at RAVEN has been
overwhelmingly positive, not
only because the agency as a
whole is part of such an im-
portant movement, but be-
cause each staff member here
at some point has made me
feel like she is personally
vested in my learning experi-
ence. The youth teach me a
thing or two every week as
well!”

"RAVEN has blessed me in
ways | couldn't have antici-
pated.”

"Doing an internship at RA-
VEN has not only given me a
better understanding of do-
mestic abuse but abuse in
general. It has allowed me to
understand how non-for-
profit organizations function
and bolstered my decision to
become a LPC."

These are just some of the
positive experiences our vol-
unteers have shared. So,
please think about joining our
team. If you are interested in
giving back to the community
in a very unique and impor-
tant setting, don’t miss the
opportunity to call and par-
ticipate in our upcoming 2007
training session. See you
there!



